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Peace, Love and Misunderstanding
By Tara Bufton

When you see a man with cerebral palsy 
walk down the street you get it straight 
away. You get that he will walk more 
slowly than you. You get that he may 
take longer at the traffic lights to press 
the crossing button. You get that his 
disability requires some adjustments 
to your expectations of the physical 
challenges his disability presents for him. 

It goes without saying that the said man 
may also have some abilities which are 
beyond your capabilities. I certainly 
don’t want to confuse the point I am 
trying to make here. I want to say loud 
and clear that a disability does not mean 
that you are disabled in every aspect of 
your life. Your disability is specific to the 
thing you struggle with…so in a way we 
are all disabled in one thing or another.

However, that is steering off the point a 

little too much…sorry. Distractibility is 
part of the disability that challenges me 
daily. My focus shifts, surprising even me 
sometimes. One minute I’ll be hanging 
out the washing, next thing I’m pulling 
up weeds, then raking the grass, then oh 
gosh I remember what I originally went 
to the backyard to do. Hanging out the 
washing of course. 

This is one of the more straightforward 
aspects of my disability. There are so 
many symptoms that go hand in hand 
with living with bipolar disorder. And 
most of them are things people don’t 
necessarily equate with my illness. My 
disability. 

And that’s where the misunderstanding 
comes in.

If people got it, if people understood, 
there would be a lot less stigma. I sat 
with my partner of 6 years today flicking 
through a book called “Taking Charge 
of Bipolar Disorder”. Despite having 
lived through a few manic episodes and 
short bouts of depression, he didn’t get 

it. He was surprised that good things, 
events that are fun and exciting…can 
trigger manic episodes. He didn’t get 
that prior to many social events ( work 
dos, family get togethers, and even film 
screenings I have organized) the anxiety 
in me that takes a whole lot of work to 
manage. Actually it wasn’t until I was a 
fully grown adult for a number of years 
that I realized some people go to events 
without a second thought. Some people 
don’t need to run a stream of dialogue 
in their brain to reassure themselves that 
their anxiety isn’t warranted. People 
won’t hate them, they aren’t ugly and 
their click in their jaw won’t make 
everyone stare when they’re chewing on 
the steak they stupidly ordered.

My hope is that through plenty of 
good press, we will begin to build 
understanding. Peace, love and 
understanding may be attainable if we 
can get that right. The mentally ill are not 
just the subject of a psycho-thriller – they 
are no worse or no better than anyone 
else. They just have a specific set of 
challenges that can’t easily be identified 
and seen. We are all disabled in some 
way or another.

TRUE FRIENDS                
By Rodney G

As I age into my golden years, the 
number of true friends has decreased. 
We have all lost friends because of 
their passing on, and then there is the 
many who disqualify themselves to be 
considered a true friend.  From time 
and experience you learn the difference 
between fair weather friends, those who 
just want to use you, and those who no 
matter what you do, will never be your 
friend. In contrast there are those who 
always have your best interest at heart 
and love to spend time with you, and if 
you need a shoulder or a hand, they are 
always there for you. I have just a few 
of this later group, and I’m very thankful 
for the friendship they offer.

One thing I can say about myself is that 
I’m a coffee drinker. This is to the point 
where I have to try and cut down on the 
number of mugs of coffee, I consume 
each day. I have often thought if the 
world was coming to an end, I could deal 
with it as long as I had my mug of coffee 
first. Hopefully that will never be put to 
the test.

In the same theme, I say to myself that 
I could lose all my friends, and I could 
survive as long as I have my good little 
buddy Rocket, a Jack Russell Terrier 
of the long-haired variety. Rocket is 
normally by my side 24/7. I’ve tried with 

him not sleeping in my bedroom but 
he stresses out and won’t settle unless 
he is by my side. Now keep in mind I 
have a slight allergy to his fur, so I 
suffer inflamed sinuses each night just to 
appease my dog, so he can sleep on the 
floor next to my bed.

Most dogs have possibly the IQ of a 
three-year-old child, but I swear Rocket 
is far more intelligent than that. To quote 
Yoda “The force is strong in this one.” 
He is one very determined and focused 
dog.

Today I took Rocket to Bunnings. He 
loves going there because there’s heaps 
of strange smells, and lots of friendly 
people, along with some treats, and the 
chance to meet other dogs, who have 
equally weak-minded owners, who let 
their dogs pull the guilt trip on them to 
get an outing to the hardware store.

God knows how much stuff I have bought 
from Bunnings while wandering their 
aisles, with Rocket sniffing the shelves 
on these countless trips, all to keep my 
little friend the happy well-adjusted 
pooch that he is.

People say that Rocket really needs to 
be with me, but I guess the truth is that 
because of the unconditional love and 
the friendship I can always count on, I 
know I need him even more.
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• Mental health is more than the 
absence of mental disorders.

• Mental health is an integral part of 
health; indeed, there is no health 
without mental health.

• Mental health is determined by a 
range of socioeconomic, biological 
and environmental factors.

• Cost-effective public health 
and intersectoral strategies and 
interventions exist to promote, 
protect and restore mental health.

Mental health is an integral and essential 
component of health. The WHO 
constitution states: “Health is a state of 
complete physical, mental and social 
well-being and not merely the absence 
of disease or infirmity.” An important 
implication of this definition is that mental 
health is more than just the absence of 
mental disorders or disabilities.

Mental health is a state of well-being in 
which an individual realizes his or her 
own abilities, can cope with the normal 
stresses of life, can work productively 
and is able to make a contribution to his 
or her community.

Mental health is fundamental to our 
collective and individual ability as 
humans to think, emote, interact with 
each other, earn a living and enjoy life. 
On this basis, the promotion, protection 
and restoration of mental health can be 
regarded as a vital concern of individuals, 
communities and societies throughout 
the world.

Determinants of mental health

Multiple social, psychological, and 
biological factors determine the level of 

mental health of a person at any point 
of time. For example, violence and 
persistent socio-economic pressures 
are recognized risks to mental health. 
The clearest evidence is associated with 
sexual violence.

Poor mental health is also associated 
with rapid social change, stressful work 
conditions, gender discrimination, social 
exclusion, unhealthy lifestyle, physical 
ill-health and human rights violations.

There are specific psychological and 
personality factors that make people 
vulnerable to mental health problems. 
Biological risks include genetic factors.

Mental health promotion and protection

Mental health promotion involves 
actions that improve psychological well-
being.  This may involve creating an 
environment that supports mental health.

An environment that respects and protects 
basic civil, political, socio-economic and 
cultural rights is fundamental to mental 
health. Without the security and freedom 
provided by these rights, it is difficult to 
maintain a high level of mental health.

National mental health policies 
should be concerned both with mental 
disorders and, with broader issues that 
promote mental health. Mental health 
promotion should be mainstreamed into 
governmental and nongovernmental 
policies and programmes. In addition to 
the health sector, it is essential to involve 
the education, labour, justice, transport, 
environment, housing, and welfare 
sectors.

Specific ways to promote mental health 
include:

• early childhood interventions (e.g. 
providing a stable environment that 
is sensitive to children’s health and 
nutritional needs, with protection 
from threats, opportunities for early 
learning, and interactions that are 
responsive, emotionally supportive 
and developmentally stimulating);

• support to children (e.g. life skills 
programmes, child and youth 
development programmes);

• socio-economic empowerment of 
women (e.g. improving access to 
education and microcredit schemes);

• social support for elderly populations 
(e.g. befriending initiatives, 
community and day centres for the 
aged);

• programmes targeted at vulnerable 
people, including minorities, 
indigenous people, migrants 
and people affected by conflicts 
and disasters (e.g. psycho-social 
interventions after disasters);

• mental health promotional activities 
in schools (e.g. programmes 
involving supportive ecological 
changes in schools);

• mental health interventions at work 
(e.g. stress prevention programmes);

• housing policies (e.g. housing 
improvement);

• Violence prevention programmes 
(e.g. reducing availability of alcohol 
and access to arms);

• community development 
programmes (e.g. integrated rural 
development);

• poverty reduction and social 
protection for the poor;

• anti-discrimination laws and 
campaigns;

• promotion of the rights, opportunities 
and care of individuals with mental 

Mental health: strengthening our response
disorders.

Mental health care and treatment

In the context of national efforts to 
develop and implement mental health 
policy, it is vital to not only protect and 
promote the mental well-being of its 
citizens, but also address the needs of 
persons with defined mental disorders.

Knowledge of what to do about the 
escalating burden of mental disorders 
has improved substantially over the 
past decade. There is a growing body 
of evidence demonstrating both the 
efficacy and cost-effectiveness of 
key interventions for priority mental 
disorders in countries at different levels 
of economic development. Examples 
of interventions that are cost-effective, 
feasible, and affordable include:

• treatment of depression with 
psychological treatment and, 
for moderate to severe cases, 
antidepressant medicines;

• treatment of psychosis with 
antipsychotic medicines and 
psychosocial support;

• taxation of alcoholic beverages and 
restriction of their availability and 
marketing.

A range of effective measures also exists 
for the prevention of suicide, prevention 
and treatment of mental disorders in 
children, prevention and treatment of 
dementia, and treatment of substance-
use disorders. The mental health Gap 
Action Programme (mhGAP) has 
produced evidence based guidance for 
non-specialists to enable them to better 
identify and manage a range of priority 
mental health conditions

— Source: W.H.O.
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First teen winners announced in vaccine incentive blitz
23 November 2021 
Jeremy Rockliff, Minister for Health

As part of our latest blitz to boost 
vaccination rates among young 
Tasmanians, four lucky teens have won 
big prizes.
 Four young Tasmanians were 
picked at random after answering the 
Government’s call and getting vaccinated 
at state-run community clinics over the 
weekend.
 The prize winners now have the 
choice of an iPad or iPhone as part of our 
bid to raise vaccination rates amongst 
people aged 12-18 before the borders 
reopen on December 15.
 In pleasing news, hundreds of 
Tasmanian teenagers have already come 

forward for vaccination since the start of 
the incentive blitz announced last week.
 There is however still plenty of 
time for young people to get vaccinated 
and be in with a chance to win.
 The five-day incentive blitz 
– from Saturday 20 November to 
Wednesday 24 November – is continuing 
to run until tomorrow.
 Any person aged 12-18 years 
who gets a first or second dose of the 
vaccine at a state-run community clinic 
tomorrow will have the chance to win an 
iPad or iPhone by entering a spot prize 
draw.
 State-run clinics are running after 
school hours across Tasmania tomorrow 
to give young people the chance to get 
vaccinated and enter the draw.

 The four are the first of 15 
Tasmanians set to win – five per region 
(North, North-West and South) – during 
the five-day period, with more to be 
announced in the coming days.
 Additionally, young people 
who have already been vaccinated will 
also have a chance to win by registering 
online for two prize draws on December 
1 and December 15.
 With three weeks to go before 
our borders reopen it’s critical for as 
many young Tasmanians as possible to 
be vaccinated.
 We currently have close to 70 
per cent of 12-to-15-year-olds and more 
than 78 per cent of 16-to-19-year-olds 
with one dose of the vaccine, but we 
urgently need this to go even higher to 

keep Tasmanians safe.
 Although young people may not 
become seriously ill from COVID-19, 
they experience the highest rates of 
infection and are the biggest spreaders of 
the virus from household to household.
 By getting vaccinated, young 
people will reduce the likelihood of 
spreading the virus to other family 
members including their parents and 
grandparents.
 To find out more about the 
incentive blitz, including how to register, 
visit: http://www.coronavirus.tas.gov.au/
vax-incentive
 To see the full list of state-run 
vaccination clinics, visit: https://www.
coronavirus.tas.gov.au/vaccination-
information/covid-19-vaccination/Book-
your-vaccine/community-clinics

Electric scooter legislation passes 
Parliament unanimously
22 November 2021 
Michael Ferguson, Minister for 
Infrastructure and Transport

I’m very pleased to report that eScooters 
will be hitting our streets this summer, 
providing a cost-effective, low-pollution, 
and convenient transport alternative in 
Tasmania after the amendment to Traffic 
Act 1925, to legislate them, passed the 
Legislative Council.
 Delivering this key election 
commitment will see eScooters and other 
personal mobility devices allowed to 
be used by commercial ‘hire and ride’ 
operators as well as private users on 
footpaths, shared paths and some local 
roads.
 eScooters are growing in 
popularity globally as people look for 
more innovative and efficient ways to 
move around cities and communities, 
replacing cars for short commutes.
 Importantly, Parliament agreed 
with the Government that there are strict 
rules that go along with this new mode 
of transport including consideration of 
other pedestrians, speed limits and safe 
use requirements.
 These modern e-scooters, which 
contain a range of safety features such 
as pedestrian detection sensors and poor 
rider behaviour detection, will be used 
at certain speeds on most local roads, 
footpaths, shared paths and bicycle paths. 
Under the legislation, police have the 

additional power to confiscate devices 
ridden without due care and attention.
 These devices will be restricted 
to a speed of 15km/h on footpaths, and 
25km/h on shared paths, bicycle paths 
and local roads.
 Councils will have the power 
to restrict footpaths that should not be 
shared and to add divided local roads to 
the network on a case-by-case basis.
 Anyone 16 years of age or older 
will be able to use an eScooter as long as 
they wear a helmet and comply with all 
of the road rules, including speed limits 
and don’t use mobile phones.
 Together with amended 
regulations which will take effect next 
week, it will mean that e-scooters will be 
on our streets this summer.
 A public education campaign 
on the legal and safe use of eScooters 
will be delivered next month, and an 
evaluation of the regulatory framework 
will be conducted after one year.
 I’m sure Tasmanians will 
enjoy this new transport choice, do the 
right thing and enjoy using eScooters 
responsibly. By working with local 
government and other jurisdictions, 
we believe we have achieved the right 
balance so everyone can enjoy the use 
of shared infrastructure in a safe and 
respectful way.

Our clear plan is working to secure Tasmania’s future
23 November 2021 
Peter Gutwein, Premier

We took a clear plan to the election to 
secure Tasmania’s future and our plan is 
working, with jobs being created and our 
economy strong.
 According to State Accounts 
data released on Friday, Tasmania’s 
economy grew 3.8 per cent in 2020-21 - 
the second fastest rate in the country, and 
more than double the national economy 
which grew just 1.5 per cent.
 This represents the fastest 
growth since 2007-08 and nearly double 
that estimated in the Budget.

 Tasmania’s Gross State Product 
grew to $34.8 billion, despite the impacts 
of COVID-19 - underpinned by growth 
in private investment, government 
investment and consumption growth.
 Private investment grew 6.9 per 
cent, demonstrating the confidence of 
Tasmanian businesses and Tasmanians 
to plan and invest for the future, while 
Government investment grew 4.3 per 
cent as we acted to stimulate and drive 
our economic recovery.
 Importantly, we are seeing this 
confidence in our towns and suburbs, 
with new houses being built, and our 
businesses investing to grow, creating 

more jobs.
 As a result, the jobs market 
is at near-record levels, and our 
unemployment rate is 5.1 per cent, the 
second-equal lowest rate in the country.
 Job vacancies in October are 
69.5 per cent higher than before the 
pandemic, the second highest growth 
rate in the country, and Tasmanian wages 
grew 1 per cent in the September 2021 
quarter according to data released last 
week, the equal-fastest in the country.
 The very good economic news 
follows the announcement on Thursday 
night by credit rating agency Standard 
and Poor’s (S&P) that Tasmania has 

maintained its AA+ credit rating with a 
stable outlook.
 S&P noted Tasmania’s economy 
is outperforming the national average and 
is recovering from COVID-19 because 
of the Government’s strong financial 
management and its swift response to the 
pandemic.
 This is a strong endorsement 
of the Tasmanian Government’s fiscal 
strategy and its ongoing responsible 
budget management, and we we will 
continue to deliver our plan to grow our 
economy and create more jobs as we 
secure Tasmania’s future.

Businesses encouraged to apply for 
Regional Hospitality Revival Fund
20 November 2021 
Sarah Courtney, Minister for Tourism, 
Hospitality and Events

The Tasmanian Liberal Government 
recognises that our regional hospitality 
businesses are the lifeblood of the 
communities they operate in and they 
also help attract visitors to regional 
Tasmania.
 This is why as part of our $8 
million Building a Brighter Future for 
Hospitality State Budget commitment 
we created a Regional Hospitality 
Revival Fund. The $1 million program 
provides grants of up to $1,500 to 
support hospitality businesses outside of 
Hobart and Launceston to attract visitors 
into the regions.
 Eligible businesses can apply 
for funding to assist in meeting the 
costs associated with live performances, 
event staging, minor works, marketing, 
and promotion, or other initiatives that 
contribute to the revival of their business 
and help bring visitors into their region.
 Over one hundred venues 
around the state have already been able 
to benefit from the fund including the 
Aspect Tamar Valley Resort located at 
Grindelwald who will use the grant to 
undertake marketing activities to help 
drive visitation.
 Other activities funded have 
included new staff uniforms, signs, and 
equipment as well as website upgrades, 

newspaper advertising, and social media 
marketing activities.
 To enable more businesses 
to take advantage of the grants, I am 
pleased to announce the closing date has 
been extended to 31 January, 2022.
 Applying to the program is a 
quick and straightforward two-stage 
process.
 In stage one, businesses can 
register via the online application form 
which is available at business.tas.gov.au 
to provide details of the proposed activity 
and amount of rebate being sought.
 Eligible businesses will then be 
invited to undertake the works outlined 
in the registration process during the 
eligible expenditure period which runs 
from the date of registration approval 
through to 30 May 2022.
 Following completion of the 
activity, recipients will be able to 
access their rebate by providing proof 
of payment of the eligible expenditure 
items.
 The fund is a fantastic way to 
help drive visitation to our regional 
hospitality venues, particularly with 
Tasmania’s borders set to reopen on 15 
December, 2021.
 For more information visit 
business.tas.gov.au
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Diary of a wild Maltese Shih tzu - Mountain dog trained, strong and free. Raised by a goofy  long-legged couple who spend endless amounts of energy fighting against 
their garden  enemy no 1 – the Mighty Possum Army 

25th diary entry:
 Last entry was all about Lock-down! The selfish man-child who decided to go for a wander 
around thestreets and subsequently shut down half of our island. The one silver lining from that little 
“boy’s childish behaviour” was that my beloved folks had to stay home and lavish me with all their 
attention. Heaps of belly rubs. Stacks of snacks and a general feeling of, slowing down to appreciate our 
own back-yard. No rushing around trying to get an adrenaline rush from elsewhere. 
 This entry? Road-trip!! Woo hoo…about time my most perfect folks invited me along. We hit the 
roadand ventured to Geeveston. A cute little town full of creative types and the most delicious sushi truck 
in our lands. Apparently that sushi chef is the real deal. He hunts fresh food in the early hours of the 
morning and prepares it immediately. Now, that’s commitment and love for your job. Word on the street 
is that he completed a 10-year sushi trainee ship in Japan. 
 10 years! Wow, that’s a dog’s life. Well, I am obviously going to live longer than that - because I 
amgifted with a strong, powerful genetic make-up and the most supportive folks out there! 
 After feasting on sushi - we explored Police-point. Luckily, it was low-tide, so we could 
collect juicy mussels and oysters. My mum and me were most dedicated to finding the seafood, but 
my dad. What a funny one he is. He became obsessed with packing the bag with sea-weed. He insisted 
it would benefit the garden back home. Endless amounts of wondrous minerals which would lead 
to a massiveharvest he reckons….mmm…for obvious reasons, I spent the afternoon following my 
mumaround, as she carefully picked out several of the best mussels for us to feast on later in the day. 
 My dad is a clumsy one hey. As he was trying to show-off his athletic gifts and reach for the 
biggest oyster - he sliced his foot open on a nearby pointy mussel shell. Blood streamed out fromhis 
big toe into the surrounding water. Sharks appeared from no-where and circled us, obviously keen for a 
tasty lunch. I leapt into action and chased off several of the beasts. I told them never to do that again and 
banished them to the deepest, darkest waters of our world. 
 Okay…I admit, the part about sharks is a lie. That was me day-dreaming about how I would save 
the day with my most utterly powerful shiatsu gifts of courage. All in all, it was a grand trip, foraging 
andliving off the land. The fresh air…the precious time with my folks and mmmm - that sushi. So 
thoughtfully prepared and so quick to disappear into our grateful bellies! 

“Sometimes, you just have to stop and really appreciate all the goodthings in life.”

Abu’s diary

Digital transformation of Government 
services - Making it more convenient to get 
your licence
Michael Ferguson, Minister for 
Infrastructure and Transport

The Tasmanian Liberal Government has 
reformed the licencing system to make 
it cheaper and easier to get a driver’s 
licence.

Now, we’ve created a new phone app 
called Plates Plus to allow learner drivers 
to record their lessons and practice hours 
as soon as each session is finished.

The Plates Plus e-Logbook is the latest 
improvement to our licensing system, 
streamlining the process for Tasmania’s 
6,500 young and new drivers progressing 
to a full licence each year.

The free mobile app allows learner 
drivers to record their supervised driving 
hours in just a few taps and removes the 
need to bring along and maintain the old 
paper-based record.

It stores records of driving hours in an 
easy to understand digital format and 
clearly shows how many credit hours 
have been undertaken with a certified 
driving instructor and how many 
have been done with a parent or other 
supervising driver.

The app will automatically add the 
learner’s total hours so they can easily 
keep track of their progress. Supervising 

driver and driving instructor details are 
saved in the app so they can easily sign 
off each trip.

The app will also notify learners 
once their logbook requirements are 
completed, so they just need to bring 
their phone to their P1 practical driving 
assessment.

For current learners, supervised hours 
already logged in the paper learner 
logbook can be uploaded to the app so 
there is no need to restart the learning 
process. The paper logbooks will 
continue to be available, so learners can 
choose whether to use the e-Logbook or 
the hard copy booklet.

The app is available for free download 
today from both the Google Play and 
Apple stores.

The e-Logbook is a key part of 
the enhanced Graduated Licensing 
System initiative which makes it more 
convenient, cheaper – yet safer – to get 
a driver’s licence. Other improvements 
included fewer visits to Service 
Tasmania, streamlining of L1 and L2 into 
one Learner stage, increased supervised 
hours, free lessons under the Plates Plus 
and Keys2Drive program and a potential 
reduction in licence fees of $189 through 
the Safer Driver Reward.

For more information go to www.
platesplus.tas.gov.au

Thai Festival
Thai Association of Tasmania Inc 
celebrated Thai Food & Culture Festival 
2021 right here in the heart of Launceston 
City at Civic Square!

The incredible day showcased utterly 
scrumptious Thai Foods, beautiful 
traditional performances and live music.
Thai Street Foods from various food 
stalls, beautiful traditional performances, 
live music, Thai Massages, Shopping, 
Kids Activities, Cooking demonstrations, 
and more!

Thai Food & Culture Festival is an 
opportunity to get together with your 
friends and families and enjoy the best 
the Tasmanian-Thai Community has to 
offer – traditional Thai foods, delicious 

Thai desserts, Thai and local beers and 
non-alcoholic beverages, accompanied 
by live entertainment and family-friendly 
activities, all in one place.
 This event was sponsored by 
Launceston City Council, Tasmanian 
Government, and Thai Association of 
Tasmania Inc.

*Photos by Rodney .G.
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Awarding excellence in workplace safety
Workers and businesses from across 
Tasmania were recently honoured at the 
23rd WorkSafe Tasmania Awards, held 
in Hobart at the Hotel Grand Chancellor.

The WorkSafe Tasmania Awards 
recognise Tasmanian busniesses, 
organisations and individuals who 
demonstrate excellence in workplace 
safety solutions, innovations and systems 
across the State, and are a celebration 
of what can be achieved to reduce 
workplace incidents and deaths.

Minister for Workplace Safety and 
Consumer Affairs, Elise Archer, 
attended and presented the awards to 
the commendable finalists and winners.  
“Congratulations to all workers and 
businesses from across Tasmania who 
were honoured for their outstanding 
contributions to work health and safety 
at the 23rd WorkSafe Tasmania Awards,” 
said Ms Archer.

“Their commitment and dedication 
to safety has made a difference in the 
community and ensured safer and 
healthier workplaces, leading to more 
people getting home safely to their 
families at the end of a work day,” 
continued Ms Archer.

The 2021 WorkSafe Tasmania Awards 
winners are:
• Excellence in work health and safety 

systems – MechLog;
• Excellence in implementing a work 

health and safety solution in a large 
business – Temtrol Technologies Pty 
Ltd;

• Excellence in implementing a work 
health and safety solution in a 
small business – Sealasash Window 
Renewal System Pty Ltd;

• Excellence in work health and 
safety culture in a large business – 
Mondelez Australia Pty Limited;

• Excellence in work health and safety 
culture in a small business – Harvest 
Farms;

• Excellence in contributions to work 
health and safety – Martyn Bradfield 
from SafetyCircle Pty Ltd;

• Excellence achieved by a health 
and safety representative – Damien 
Granger from Wrest Point Hotel 
Casino;

• Excellence in injury management – 
QBE Insurance (Australia) Limited;

• Excellence in an individual’s 
contribution to injury management 
– Angela McLean from The Procare 
Group Pty Ltd;

• Excellence in a workplace health 

and wellbeing initiative – Bell Bay 
Aluminium;

• Excellence in a workplace response 
to COVID-19 in large business – 
The Blueline Laundry Inc;

• Excellence in a workplace response 
to COVID-19 in large business 
– Rural Youth Organisation of 
Tasmania Inc; and

• Leadership Excellence Award – 
Temtrol Technologies Pty Ltd.

“As a Government, we are committed 
to workplace safety and it’s wonderful 
to be able to award individuals, small 
and medium businesses and larger 
organisations who are finding innovative 
solutions to make their workplaces safer 
and healthier,” said Ms Archer.
To find out more about the winners, 
highly commended entrants and finalists, 
you can go to www.worksafe.tas.gov.au/
awards .

Photo 1 (top left):  Minister for 
Workplace Safety and Consumer Affairs, 
the Hon Elise Archer MP at the 23rd 
WorkSafe Tasmania Awards held at the 
Hotel Grand Chancellor.

Photo 2 (top right): Minister for 
Workplace Safety and Consumer Affairs, 
the Hon Elise Archer MP at the 23rd 

WorkSafe Tasmania Awards held at the 
Hotel Grand Chancellor.

Photo 3: (bottom left): Mohamed Salah, 
HSSE Manager Claremont and Burnie, 
Mondelez Australia Pty Ltd being 
presented the Excellence in work health 
and safety culture in a large business 
Award by Minister for Workplace 
Safety and Consumer Affairs, the Hon 
Elise Archer MP at the 23rd WorkSafe 
Tasmania Awards held at the Hotel Grand 
Chancellor.

Photo 4: (bottom right): Grant Coker-
Williams, People, Quality & Systems 
Manager, The Blueline Laundry Inc. 
being presented the Excellence in 
workplace response to COVID-19 in 
a large business Award by Minister for 
Workplace Safety and Consumer Affairs, 
the Hon Elise Archer MP at the 23rd 
WorkSafe Tasmania Awards held at the 
Hotel Grand Chancellor.
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It is a timely reminder, given our recent 
three day COVID-19 lockdown in the 
south of our State, to all Tasmanian 
businesses to continue to review 
their COVID-19 Safety Plans and 
processes, and ensure they are clearly 
communicating requirements with staff 
and customers.

“Tasmanian businesses are required to 
record in writing how they are meeting 
the minimum standards required by 
Public Health, generally done through a 
COVID-19 Safety Plan which documents 
the steps businesses are taking to reduce 
the risk of COVID-19 for their staff and 
customers,” said Minister for Workplace 
Safety and Consumer Affairs, Elise 
Archer.

“Businesses are inspected by WorkSafe 
Tasmania on a risk basis for continued 
compliance with their COVID-19 Safety 
Plan and the Work Health and Safety Act 
2012, and provided with advice on how to 
achieve compliance, with improvement 
notices issued when required,” continued 
Ms Archer.
“To assist and work with Tasmanian 
businesses on COVID-19 conditions, 
a permanent dedicated COVID-19 
response unit has now been established 
within WorkSafe Tasmania,” said Ms 
Archer.

“This dedicated unit comprises six 
inspectors spread across the three regions 
of Tasmania, and will help to ensure the 
health and safety of Tasmanian workers 

and the community,” added Ms Archer.
 
WorkSafe Tasmania inspectors are on the 
frontline educating businesses to ensure 
that workplaces are actively applying 
COVID-19 controls, and since the launch 
of the COVID-19 Safety Framework 
on 8 May 2020, WorkSafe Tasmania 
has inspected over 3,900 workplaces to 
check they are COVID-19 Safe.
 
Inspectors continue to take an educative 
approach to compliance, particularly 
where genuine attempts are being made 
by businesses to comply with applying 
appropriate controls.  
 
“The establishment of this unit follows 
our Government’s additional funding 
for the recruitment of six new inspectors 
earlier in the year which has enhanced 
WorkSafe Tasmania’s capacity to play 
its important role in the COVID-19 
response, as well as continue with its 
broader compliance program to ensure 
the safety of Tasmanian workers in all 
industries.  WorkSafe Tasmania has 
also developed templates to help small 
and medium businesses to prepare their 
COVID Safety Plans,” said Ms Archer.

“It is pleasing to see how willing 
employers, workers and the community 
have been to contribute to and play their 
part in keeping Tasmanians safe and our 
economy open for business.  We need this 
to continue and we cannot be complacent 
– COVID-19 Safety Plans are an 
important part of our overall response 

to reducing the risk of COVID-19 
spreading,” added Ms Archer.

In addition to businesses taking steps to 
keep their workers, patrons and customers 
safe – we need the help of Tasmanians 
to keep on top of COVID-19, including 
by following the instructions outlined 
by businesses through signage and staff 
instructions.
 
Please remember, wash your hands, keep 
your distance, stay at home if you’re 
sick, get tested if you have symptoms 
and follow the current restrictions.  For 
more information, see www.coronavirus.
tas.gov.au 
 

“Tasmanians have played a crucial 
role in keeping themselves and their 
communities safe during the COVID-19 
pandemic and our Government thanks 
everyone for their efforts to date,” Ms 
Archer added.
If any business has further questions 
about the COVID-19 Safety Plan they 
have in place, they are encouraged to 
contact the WorkSafe Tasmania Helpline 
on 1300 366 322 or visit https://worksafe.
tas.gov.au/

Photo: Minister for Workplace Safety 
and Consumer Affairs, the Hon. Elise 
Archer, engaging with local business.

WorkSafe Tasmania COVID-19 assistance available 

Authorised by Meg Webb, 3/32 Channel Hwy, Kingston.

www.megwebb.com.au

Independent Member for Nelson

My office is open and I am here to help the community.

Phone 6212 2290, email meg.webb@parliament.tas.gov.au 
or visit me at 3/32 Channel Highway, Kingston.

z  Food

z  Clothing 

z  Massage

z   Beauty Therapy

z  Tea ceremony

z  Arts & crafts,  

 and lot’s more!

The Multicultural Hub
Hopkins Street, Moonah

1st Saturday of every month
9.30am to 2pm

Vibrant multicultural market in the 
heart of Moonah showcasing:

Members of the CALD community interested in having 
a stall are welcome to contact julie.race@aohtas.org.au



P8 DIVERSE TASSIE - the newspaper for everybody

The views and opinions expressed in the articles are those of authors and do not necessarily reflect the official policy or position of “Diverse Tassie”.

SOUTHERN TASMANIA 
Employing Migrants - A Resource for Tasmanian Employers 

 

MIGRANT RESOURCE CENTRE (Southern Tasmania) 
Preparing Migrant Workers Jobs
The program provides opportunity to address the barriers in gaining employment 
through participation in a pre-employment program, with a particular focus on 
the Aged Care sector’s ancillary positions. It enables participants to have access 
to vocational education and training opportunities which help to prepare them for 
work and/or further training opportunities. Furthermore, it promotes the benefit of 
undertaking further study to assist participants gain entry to the job market.

Asset Training
The project enables participants to obtain practical skills and knowledge through 
simulated cleaning worksite training and
work.

web: www.mrchobart.org.au
phone: 6221 0999

SKILLS TASMANIA 
Training and Workforce Pathway Program
Offers grants and training to employers that partner with a Registered Training 
Organisation (RTO) to up-skill their workforce.

web: www.skills.tas.gov.au
phone: 1800 655 846

TASTAFE
Work Placements
A variety of courses that provide vocational work placement opportunities.

web: www.tastafe.tas.edu.au
phone: 1300 655 307

CATHOLICCARE TASMANIA 
Safe Haven Hub
The Hub provides support for certain temporary visa holders, people seeking asylum 
and former humanitarian entrants and migrants who are experiencing difficulty 
gaining employment or engaging in education and/or training.

Services for individuals include:
• establishment support in a new State
• pre-employment planning
• formal training qualification opportunities
• pathways to education and employment
• active assistance in becoming job ready
• community orientation

Services for employers include:
• cultural support
• employer forums
• post-placement employment support

web: www.safehavenhub.org.au
phone: 1300 938 081

HAMLET INCOPORATED 
Not for Profit Cafe
Hamlet is social enterprise trading as a café, caterer, and community meeting place 
and provides work placement and
training opportunities in the hospitality industry.

web: www.hamlet.org.au
phone: 0407 169 352

UNIVERSITY OF TASMANIA 
Career Mentor Program 
The Career Mentor Program is open to all University of Tasmania students and 
matches participants (mentees) with prior UTAS students / alumni (mentors).

web: www.utas.edu.au
phone: 1300 363 864

MENTORING SERVICES TASMANIA 
Coachestuff
Mentoring Services Tasmania, provides mentoring opportunities for small business 
owners who are looking to become a business leader in Tasmania. Coachestuff links 
small business operators with experienced volunteer mentors who assist Tasmanian 
businesses to grow and prosper.

web: www.coachestuff.com
email: team@coachestuff.com

ENTERPRISE CENTRES TASMANIA 
Statewide Network 
Enterprise Centres Tasmania, is a state-wide network of business advisors and 
mentors, created to help small business
owners and those looking to create a business.
web: www.business.tas.gov.au
phone: 1800 440 026

AUSTRALIAN GOVERNMENT - DEPARTMENT OF EMPLOYMENT Harvest 
Labour Services 
The Harvest Trail, gives people the opportunity to combine seasonal harvest work 
with travel around Australia. There are 11 locations in Tasmania.
web: www.employment.gov
phone: 1800 062 332

New Enterprise Incentive Scheme 
Delivered by a network of 21 providers assisting job seekers to become self-
employed business owners, by offering the following services:
• accredited small business training and business mentoring
• income support
• personalised mentoring and support from a NEIS provider
phone: 13 62 68

Jobactive - National Work Experience Program
A work experience program which matches job seekers in unpaid real life work 
experience placements. It helps jobseekers gain experience and confidence, while 
demonstrating skills to potential employers. Employers who offer participants 
ongoing employment after the placement may be eligible for a wage subsidy.
phone: 13 62 68
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Northern TASMANIA 
Employing Migrants - A Resource for Tasmanian Employers 

 

MIGRANT RESOURCE CENTRE (Northern Tasmania) 
Work Ready Migrants
The program seeks to provide career pathway mentoring for humanitarian entrants 
and migrants to guide them through
Vocational Education Training (VET) and entry into the Australian workforce 
including:
• practical skills and knowledge through a simulated cleaning worksite and work 

placement opportunities
• increase job searching skills and create awareness of the Australian workplace 

to ultimately lead to sustainable
• employment
• increase the employability of humanitarian entrants and migrants in northern 

Tasmania
• provide a safe and welcoming learning environment for humanitarian entrants 

and migrants
• post-employment support

Find your way into work
The program provides participants with access to holistic employment pathway 
services on career planning, job
application development, work placements and volunteering opportunities.

web: www.mrcltn.org.au
phone: 6332 2211

SKILLS TASMANIA 
Training and Workforce Pathway Program
Offers grants and training to employers that partner with a Registered Training 
Organisation (RTO) to up-skill their
workforce.

web: www.skills.tas.gov.au
phone: 1800 655 846

CATHOLICCARE TASMANIA
Safe Haven Hub
The Hub provides support for certain temporary visa holders, people seeking asylum 
and former humanitarian entrants and migrants who are experiencing difficulty 
gaining employment or engaging in education and/or training.

Services for individuals include:
• establishment support in a new State
• pre-employment planning
• formal training qualification opportunities
• pathways to education and employment
• active assistance in becoming job ready
• community orientation

Services for employers include:
• cultural support
• employer forums
• post-placement employment support

web: www.safehavenhub.org.au
phone: 1300 938 081

TASTAFE
Work Placements

A variety of courses that provide vocational work placement opportunities.
web: www.tastafe.tas.edu.au
phone: 1300 655 307

UNIVERSITY OF TASMANIA
Career Mentor Program
The Career Mentor Program is open to all University of Tasmania students and 
matches participants (mentees) with prior UTAS students / alumni (mentors).
web: www.utas.edu.au
phone: 1300 363 864

MENTORING SERVICES TASMANIA 
Coachestuff 
Mentoring Services Tasmania, provides mentoring opportunities for small business 
owners who are looking to become a business leader in Tasmania. Coachestuff links 
small business operators with experienced volunteer mentors who assist Tasmanian 
businesses to grow and prosper.
web: www.coachestuff.com
email: team@coachestuff.com

ENTERPRISE CENTRES TASMANIA 
Statewide Network 
Enterprise Centres Tasmania, is a state-wide network of business advisors and 
mentors, created to help small business
owners and those looking to create a business.
web: www.business.tas.gov.au
phone: 1800 440 026

AUSTRALIAN GOVERNMENT - DEPARTMENT OF EMPLOYMENT Harvest 
Labour Services 
The Harvest Trail, gives people the opportunity to combine seasonal harvest work 
with travel around Australia. There are 11 locations in Tasmania.
web: www.employment.gov
phone: 1800 062 332

New Enterprise Incentive Scheme 
Delivered by a network of 21 providers assisting job seekers to become self-
employed business owners, by offering the following services:
• accredited small business training and business mentoring
• income support
• personalised mentoring and support from a NEIS provider
phone: 13 62 68

Jobactive - National Work Experience Program
A work experience program which matches job seekers in unpaid real life work 
experience placements. It helps jobseekers gain experience and confidence, while 
demonstrating skills to potential employers. Employers who offer participants 
ongoing employment after the placement may be eligible for a wage subsidy.
phone: 13 62 68
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North Hobart

(03) 6236 9500

305 Elizabeth Street, North Hobart

Lunch Mon – Fri from 12pm

Dinner  7 nights  5-10pm 

 

Salamanca

(03) 6224 0400

93 Salamanca Place, Hobart,

Lunch Fri & Sat from 12pm

Dinner  7 nights from 5pm 

Bellerive

(03) 6251 1818

54 Cambridge Road, Bellerive,

Dinner  7 nights from 5pm

Whether it’s big or small, formal or casual, Annapurna can organise in house 

functions or outside catering for your event. We have a variety of set menus to 

choose from or we can tailor a menu to perfectly suit you and your budget.  

We can also cater for vegetarian, vegan, halal and other dietary requirements.

To enquire about spicing up your event with Annapurna 

contact our Manager directly on 0477 116 888
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Newspaper Rate Card 
Diverse Tassie reaches more than 5000 homes across 

Tasmania in major communities such as Hobart, 
Glenorchy and Launceston. 

Strengthen your ties in these communities, while 
supporting our free hyper-local newspaper, with your 

advertisements. Our paper is delivered to the community 
though local community outlets, such as cafes, libraries, 

council buildings and more. 

  Introductory advertisement deals include:

 

*All prices are full colour, inclusive of GST and are per placement. 
Other size options are available upon request at $2 per column cm.

Please email your advertisement enquiries to 
advertising@diversetassie.com.au 

- Small (full colour) - $32 for 1 placement on 2 editions*
- Square (full colour) - $60  for 1 placement on 2 
editions*
- Strip Banner (full colour) - $84 for 1 placement on 2 
editions*
- Quarter Page (full colour) - $152 for 1 placement on 2 
editions*
- Half Page (full colour) - $266 for 1 placement on 2 
editions*
- Full Page (full colour) - $532 for 1 placement on 2 
editions*



Cricket Bridging the Boundaries


