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Tasmania gets its  first SBS 
correspondent in Hobart – a first for the 
Special Broadcasting Service. Diverse 
Tassie Editor took the opportunity to 
meet with the new correspondent Sarah 
Maunder who will be managing stories 
for Tasmania.

Please share with our readers on who 
you are and what you do.
My name is Sarah Maunder and I am the 
new Tasmania Correspondent for SBS 
News. I primarily file for the 6:30pm 
SBS World News television bulletin, but 
I also file for online and radio as much as 
possible. I’m a one-woman show, I film 
my own stories and live crosses, and I 
cut/edit my own stories as well. I started 
my career with regional newspapers in 
Port Pirie, South Australia, and I started 
working with the ABC in 2016 in Mount 
Gambier. I lived in Port Macquarie, 
NSW for a year, and most recently I 
spent 10 months in Sale, Victoria at 
ABC Gippsland. This is my first role 
with SBS.

Please share your experience and 
opportunities you had working and 
collaborating in diverse,Multicultural 
and inclusive settings.
One of the first stories I ever got to cover 
in Mount Gambier, South Australia was 
with the Baháʼí community there. I’ve 

also covered a number of Ramadan 
events in South Australia and NSW. I’ve 
done stories on Aboriginal people and 
communities in Victoria, South Australia 
and NSW, and did reporting around the 
2018 Sulawesi earthquake. I’ve reported 
on the aged-care and disability Royal 
Commission, and I contributed and 
worked on stories with the LGBTQI 
community.

How did you find Tasmania and how 
different or unique is Tasmania to the 
other places you have seen before in 
terms of its diversity.
I’ve only been here as a reporter for 
a week and a half, but already I can 
see how special Tasmania is to the 
diverse communities here. There’s a 
real growing population of people from 
diverse backgrounds that are moving 
here, which I assume has something to 
do with how beautiful Tasmania is!

Did you ever had any interesting 
encounter with a person from different 
cultural background which u want to 
share with our readers.
Nothing that immediately comes to mind, 
but I appreciate any and all encounters 
with anyone who wants to talk to me! 
That’s the great thing about being a 
reporter, you can meet lots of people and 
learn from every experience.

How do you find our newspaper “Diverse 
Tassie”.
 A friend recommended it to me!
Is SBS planning to play important role 
in improving the inclusiveness of this 
multicultural land,Tasmania through any 
future projects?
Absolutely! There are no events planned 
right now, but I’m going to do my best to 
tell as many stories from all the different 
communities that call Tasmania home. 
Please reach out to chat anytime. My 
number is 0427 655 561.

How can community organisations 
contact you at SBS?and is there anything 
in particular in terms of content that 

Tasmania gets its own SBS Correspondent 

you are looking 
for ...from the 
organisations (for 
your publications)?
My email address 
is sarah.maunder@
sbs.com.au and my 
direct number is 
0427 655 561. The 
SBS charter is clear: 
we exist to tell the 
stories of the diverse 
communities in 
Australia. If you 
have a story, or just 
want to chat, please 
get in touch. I’m just 

starting out and could use all the help I 
can get!

Lastly Thanks and all the best in your 
role as a correspondent in Tasmania.Any 
comments on why it took so long for SBS 
to have a correspondent in Tasmania.
 I’m sorry - I don’t know, so I can’t 
comment on that. But I am so happy to be 
here, and I don’t take this responsibility 
lightly. Journalism is going through a 
tough time right now, and so many of my 
friends have lost their jobs, and so many 
newspapers I love have been temporarily 
shut down - maybe even for good. This 
is not a job I take lightly and I am very 
eager to tell as many stories as I can.
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Authorised by Meg Webb, Parliament House, Hobart.

Independent Member for Nelson

My office is open and I am here to help the 
community. Please contact me on 6212 2290 
or meg.webb@parliament.tas.gov.au

Cricket Awards
Cricket Tasmania Award was hosted 
online this year due to current 
situation. A new Nepalese Club won 
the Award in Inclusion & Diversity 
Initiative of the Year category – 
Launceston Nepali Cricket Club 
 
Establishing a new cricket club in the 
Tasmanian Cricket League for Nepalese 
persons. 

The Tasmanian Cricket League based in 
Launceston and the surrounding areas 
saw a new group of faces in season 
2019/20, with the Launceston Nepali 
Cricket Club taking its maiden step 

into the competition. With a focus on 
bringing a culture together and creating 
opportunities for those who might not 
otherwise feel comfortable playing 
the game ofcricket,Launceston Nepali 
Cricket Club was created.  
 
Through the amazing efforts the club’s 
inaugural committee, headed by President 
Aditya Singh, the club worked closely 
with Cricket Tasmania to establish itself, 
and in their first year were successful in 
making the Tasmanian Cricket League’s 
A Reserve preliminary final campaign, 
and capping off their first chapter as a 
cricket club in Tassie. 

This story has generated a great 
advertisement for the game of cricket 
and its ability to welcome players of 
all backgrounds to play and succeed 
in Tasmania, and in this case even be 
inspired to create a place for others to 
enjoy this great game. 
 
Launceston Nepali Cricket Club 
approved quotes from Aditya Singh - 
President 

“Our aim was to play more organised 
cricket with our friends and family. We 
wanted to create an environment where 

Contact | 03 62953067 | 0412 416399
info@bussofttas.com.au
www.bussofttas.com.au

 
By law you are required to keep correct business accounting records.

 
But good software also brings business success!

 
Ask us what the easy and low cost options are

we can all enjoy the game of cricket as 
a culture. If that means more people feel 
comfortable playing cricket because of 
this, then that is great.” 

“We were very excited to work Cricket 
Tasmania in the setup of our club and 
thankful to the Tasmanian Cricket 
League for welcoming us into their 
competition.” 
“To make the A Reserve preliminary final 
in our first year, was very special, and we 
hope to go even better next season.” 

“We plan to grow our club in the coming 
years. We will continue to promote our 
club in the hope to recruit more players.” 

Photo Credit: Cricket Tasmania



We aim to improve the lives of low 

income Tasmanians through practical 

and respectful financial assistance. 

Loans are also available for:

> Household items like washing 
machines, stoves, dryers, freezers, 
televisions

> Medical and dental services

> Education essentials such as 
uniforms, text books, school trips 
and computers

> Car maintenance (repairs, 
registration and tyres)

To qualify you need:

> a Health Care Card, Pension Card, 
Low Income Card or  Veterans’ 
Affairs Card

> to live in stable accommodation  
(Exceptions can be made in some cases)

> capacity to repay the loan

Call 1300 301 650  
or visit nilstasmania.org.au  
to see if you qualify

Community Lending for Tasmanians
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By Juma Piri Piri                  2 June 2020
 Communities have been 
dealing with the upheaval caused by 
the coronavirus outbreak for several 
weeks now, and we can begin to see the 
structure of the process. I think the key 
to Community Organisations navigating 
this successfully comes from having 
a comprehensive perspective on crisis 
management phases and employing best 
practices for dealing with each phase. 
Here are some of the typical phase 
Community Organisations should be 
focusing on. 

Phase One: Response 
 I personally have never 
thought or been a proponent of having 
employees or volunteers one day work 
from home. I believe there are human 
interactions that help the culture of a 
communities grow and be nurtured, and 
collaborating in a shared space facilitates 
that process. If you are disconnected, 
even with technology that allows you to 
work from home, how can you become 
fully immersed in the culture of the 
Community Organisations? 
 Yet COVID-19 made it necessary 
to transition to work from home 
environments, so we needed to mount 
a practical response. This marked the 
beginning of phase one of Community 
Organisations crisis management 
process, the responsive phase, where 
actions are very reactive and fast-paced. 
 Immediately Community 
Organisations had to reevaluate how we 
operate as a Community Organisations. 
As many of our Community 

Organisations employees and volunteers 
had never worked a single day from 
home in their entire careers, so they 
experienced radical change in a short 
amount of time. To help them through this 
transition we prioritized finding ways to 
ensure that volunteers were engaged and 
felt connected to the communities, albeit 
in remote fashion. 
 In phase one, I specifically drew 
tasks for employees and volunteers, 
which helped them remain focused on 
their particular job responsibilities and 
removed any potential uncertainties 
about what they need to do and what 
their role is within the community. When 
people are in turmoil and their minds are 
full of chaos (and sometimes even fear), 
I find that giving people something to 
focus on is quite helpful. This proved 
to be a successful approach, in fact so 
much so, I can now see some of the 
opportunities that work from home can 
bring to the table. 

Phase Two: Reintegration 
 At the end of phase one, I 
focused on shifting from reactionary 
mode to becoming more intentional with 
Ccommunity Organisations. This is the 
phase we are currently in, as of late May. 
Now, instead of focusing on task-oriented 
behaviours, we are preparing to come 
into a new physical work environment, 
with the realisation that things will be 
different. Our priority now is to map out 
how we define and become productive in 
this new environment. 
 I learned that some of Community 
Organisations employees and volunteers 

A Phased Approach to Community Organisations Crisis Management 
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are very productive working from home. 
This means, with the reintegration, we 
may want to make small adjustments to 
our policies. Perhaps we have designated 
people who work from home come into 
the office for a certain number of days 
per month, to keep connected to the 
culture of the organisations. 
 There are also many new 
guidelines from the CDC, Health 
authorities, and industry associations 
that outline the arrangements of the 

No Interest
Essentials
Loans
> Car repairs
> Fridges & freezers
> Computers & tablets
> Home furniture
> Medical & dental services
> Ask us!

No interest loans 
up to $1500

No credit checks

Minimum repayment  
$20 per fortnight 

Call 1300 301 650
www.nilstasmania.org.au

Community Lending for Tasmanians

workplace as we repopulate 
facilities prior to having a vaccine 
available for COVID-19. So many 
Organisations currently have a 
COVID- 19 reintegration team 
that is conducting risk analysis 
on every aspect of their business 
to create a healthy environment 
and make sure employees and 
volunteers will feel safe when they 
come back to work. In this phase I 
believe we are also preparing the 
Organisations for the recovery and 
restoration that will follow. 
 I believe, as we are 
in reintegration, we now have 
time to do the planning and be 
intentional about the future of 
our Organisations, and what 
strategies we may need to adjust 
going forward. We do not want 
to radically change the good 
organisations culture we have 
already built, but there are some 
things we can implement that make 
us just that much better. At this 
stage of the game, I am suggesting 
driving organisations to be very 
intentional about mapping their 
goals in going forward strategy. 
Phase Three: Recovery and 

Restoration 
 In phase three I suggest we 
work on recovery and restoration. 
I firmly believe that the culture 
of our Community Organisations 
will change, and it is up to us to 

make sure it changes for the better. Here 
we take lessons learned from phases one 
and two and analyse the good outcomes 
that have arisen from this crisis. This is 
where we define how we can leverage 
aspects of our new culture to create 
advantages for our future. 
 Our new reality might 
incorporate using technology to interact 
with customers in a virtual way. 
Perhaps our businesses community 
with salespeople won’t need to be on 
the road 90% of the time. Imagine 
how dramatically quality of life could 
change for some of these employees and 
volunteers who have historically spent 
80-90% of their time on the road. If they 
could reduce that by 30% or 40%, that is 
a wonderful outcome for them and their 
families. Overall, I envision that we will 
uncover significant ways to streamline 
our organisation and make it stronger. 
 The recovery phase is not an 
event, it will be a journey and take some 
time as we adjust and rebuild a great 
organization. This is where we truly see 
open possibilities for many organisations, 
distributors and our contributions to the 
industry. And this is where we maximize 
our opportunity to serve in the unique 
way that we does, by “passionately 
pursuing a client for life.” 
About Juma Piri Piri. Juma Piri Piri 
is the National President for federation 
of Equatoria Community Association in 
Australia Inc FECAA, president Sudanese 
Community Launceston Inc, president 
Young Seeds Foundation of Tasmania 
Inc, President African Communities 
Council of Tasmania, Chairperson of 
Refugee Communities of Australia Inc 
RCAA and Principal Correspondent for 
Tassie Diverse Newspaper in Northern 
Tasmania.Connect with Juma at juma_
piripiri@yahoo.com.au linkedIn or 
facebook .The team at Tassie Diverse 
Newspaper in Northern Tasmania wishes 
to thank everyone for their input and 
guidance as we navigate this journey. 
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Stop the Damn Scrolling
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North Hobart
(03) 6236 9500

305 Elizabeth Street, North Hobart
Lunch Mon – Fri from 12pm

Dinner  7 nights  5-10pm 
 

Salamanca
(03) 6224 0400

93 Salamanca Place, Hobart,
Lunch Fri & Sat from 12pm
Dinner  7 nights from 5pm 

Bellerive
(03) 6251 1818

54 Cambridge Road, Bellerive,
Dinner  7 nights from 5pm

Whether it’s big or small, formal or casual, Annapurna can organise in house 
functions or outside catering for your event. We have a variety of set menus to 

choose from or we can tailor a menu to perfectly suit you and your budget.  
We can also cater for vegetarian, vegan, halal and other dietary requirements.

To enquire about spicing up your event with Annapurna 
contact our Manager directly on 0477 116 888

By Tara Bufton
 

 You lie in your bed, eyes closed, sleep-ready. But your brain just won’t stop 
scrolling. 
 Racing thoughts are one of the symptoms of stress and anxiety. The racing 
thoughts usually include worrying about things out of our control; or even things within 
our control. 
 Racing thoughts indicate to us that there is too much going on in our minds. That 
we need to slow down and relax. 
 So how do we slow down those racing thoughts? There are several things we 
can do. 

1. Remind ourselves that we don’t have to achieve everything at once. That reminder 
is key. It allows us to relax and not get concerned by the urgency we feel when the 
thoughts come flooding in.
2. Take time out. If we proceed to push, it rarely works out for us. When the racing 
thoughts start – it’s time to do whatever helps us chill. 
3. If staying at home due to Covid-19 - declutter a cupboard or two. Getting physical 
when you’re feeling ‘mental’ works. Pull everything out of that cluttered cupboard, sort 
through it, throw out as much as you can, put it all back in – in a logical organized order. 
4. Do the same with your mind - de-clutter it. Get a piece of paper or two and just 
write it all down. It’s called a brain dump. Dump all of your ideas and thoughts on that 
paper. 

 Then get more paper – go through the brain dump thoughts and ideas and sort 
them out into a logical order. 
 Cross out any that are not relevant. Organize lists such as:  6 month goals, 2 year 
goals, 5 year goals, Interesting thoughts, Sad stuff. 
 Organise the thoughts and ideas you’ve put in the brain dump in a way that 
works for you. Give it order and logic. Re-write it 3 or 4 times if necessary.
 Racing thoughts are just like a crowded, cluttered cupboard. There’s usually 
some great stuff in there. So get it all out, sort it all out and only keep the stuff you can 
use. 
 The physical act of decluttering a cupboard helps ground us in the physical 
world and seeing it organized and sorted is such a good feeling.
  Organising our cupboards and organising our minds helps our brain stop the 
damn scrolling.
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 The Tasmanian Liberal 
Government has today (9th June) 
outlined details of its record two year 
construction blitz, to build our way out 
from coronavirus.
 We recognise the importance of 
the State’s sport and recreation sector 
and we are committed to supporting it 
through the challenges faced as a result 
of COVID-19.
 I am delighted to announce that 
our Government will establish a $10 
million fund to provide grants to sporting 
clubs and associations to improve 
facilities across Tasmania, helping to 
maintain and build participation rates 
across all sporting codes.
 Improving the Playing Field 
grants will be made available to sporting 
organisations in order to upgrade 
amenities at sporting facilities around 
Tasmania, allowing them to cater for all 
participants.
 Grants of between $25,000 and 
$250,000 will be considered for approval 

and made available to local councils, 
sporting associations and clubs for the 
building of new facilities and upgrades 
of existing amenities including change 
rooms, toilets and shower facilities, 
accessibility, lighting, security, fencing, 
scoreboards, drainage and other civil 
construction works.
 The Improving the Playing Field 
fund will build on the Government’s 
existing significant sporting grants 
programs including our recently 
announced $2 million COVID-19 Sports 
and Recreation Grants Program designed 
to maintain and support employment 
and continuity across sporting codes to 
ensure competition can recommence as 
soon as restrictions enable.
 Importantly, this investment 
will support Tasmania’s building and 
construction sector and help support and 
create local jobs.
 The fund will be open for 
applications in the coming weeks.

Improving the playing field in Tasmania

The views and opinions expressed in the articles are those of authors and do not necessarily reflect the official policy or position of “Diverse Tassie”.

Abu’s diary
The diary of a free spirited Maltese Shih Tzu. Adopted daughter to a Chinese accounting student and a tall hairy social worker - Looks a little like a spring onion

Seventh diary entry:
 Last entry, I waffled on about how worried I was about things going back to ‘normal’.
 Well, I got to tell you. I am up for a road trip, I need to sniff up some different aromas, from 
a more diverse landscape and mingle with those that I will never thought I would have wanted to 
mingle with in my life. 
 I have loved the past few months, don’t get wrong. The slowing down, the humans not 
rushing around like a tribe of zombies; my parents spending more time at home, - canoodling me 
more than ever before. Seriously, they can’t seem to control their grubby, stinky paws from running 
through my gorgeous coat. They keep telling me how lucky they grateful they are to have me in their 
lives, how I help them to live more mindfully, to giggle more, to let-go of ‘being normal’. 
 Maybe I inspire them every morning, when I dash out the front door and munch on those 
delicious possum poos. Or maybe it’s when I chase those cheeky wallabies, or bark, like a motor-
head, at that grumpy cat – Todd, from next door.  
 The other day, I overheard my parents scrolling through social media and making strange 
cooing and gushing noises, as if they were being tickled by my wet nose. To my dismay, their joy 
had nothing to do with me! 
 Instead, it was about a PIG. They kept talking about how I could do with a pig-sister!? Can 
you believe it? They are thinking about bringing a pig into our non-penetrable, most beloved family. 
 Apparently pigs and dogs make great friendships with each other.  Uhh, not on my watch! 
If they bring any pigs into my territory, I’ll see to it that my close alliance, Lenah Valley’s possum 
queen and her loved ones invade that pig’s mud baths and hijacks its grain infused meal drum all 
night long. 
 Maybe, I’m overreacting, maybe it will be cool to snuggle up to a chubby, bacon scented 
pig-sister. I could wrap myself up among its rolls of fat during cold, misty nights. It could teach me 
how to dig up tasty treats from the earth. Pigs symbolize good-luck - A mud-bath!? The pig and I 
rolling around all day in a stinky, slimy, mud-bath. Now that’s goodluck.
 Okay, you’ve convinced me. Bring on the pig!
 I guess I do need to expand my views on those I do not understand. I’ve obviously got more 
in common with them than I realize and at the end of the day – I might as well join with them and 
celebrate life together.

“We must learn to live together as brothers or perish together as fools” – Martin Luther-King
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Art competition raises awareness about waste 
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Glenorchy City Council is running 
a competition for school students to 
create an artwork about waste. The 
winning student/school entries will be 
displayed for the next 12 months on the 
Council’s litter truck which services the 
municipality. Moonah Arts Centre will 
also display the children’s entries as part 
of an art exhibition to raise awareness and 
provoke conversations about community 
waste practices. 

The competition theme — Sort it out! — 
is all about our three-bin waste collection 
service, which includes the recent 
introduction of Food Organics Garden 
Organics (FOGO). 

The competition will be judged by the 
Mayor of Glenorchy, Kristie Johnston. 

Mayor Johnston was also involved in last 
year’s competition and is excited to join 
the judging panel for a second year. 

“Last year’s Waste-Ed art competition 
winners were a joint effort between 
Bowen Road Primary and Rosetta 
Primary schools. It was so great to see 
their designs displayed on the trucks over 
the last year and they were a great tool 
for encouraging waste conversations. I 
am really looking forward to seeing the 
entries for this year’s theme of ‘sort it 
out’. Most of the time children are the 
most creative at identifying ways we can 
sort our waste and I am sure my role as 
judge this year will be a tough one!” 

It is important we sort our waste before 
it goes in the bin, this way we can avoid 

sending unnecessary waste to landfill 
and by diverting reusable products 
through recycling, we can give our waste 
a second life as brand new products 
making this better for the environment. 

All artworks entered in the Waste-Ed 
Art 2020 competition will be displayed 
by Moonah Arts Centre in an online 
exhibition from late June 2020. 

To enter the competition, visit 
Moonah Arts Centre’s website www.
moonahartscentre.org.au 

Entries close Monday 22 June 2020. 

MEDIA OPPORTUNITIES: Please 
contact Moonah Arts Centre for more 
information. 

MEDIA ENQUIRIES TO DANIELLE 
COLSON: 0429 153 344 / Danielle.
Hall@gcc.tas.gov.au 

ESSENTIAL INFORMATION: 
• Waste-Ed Art competition is calling 
for entries from school students in 
Glenorchy. 
• The winning entry will be displayed on 
Glenorchy City Council’s litter truck. 
• Submit your entries at www.
moonahartscentre.org.au 
• Entries close Monday 22 June 2020. 

Moonah Arts Centre is owned and 
operated by Glenorchy City Council 

Moonah Arts Centre 23-27 Albert Road, 
Moonah, TAS P: (03) 6216 6316 E: 
mac@gcc.tas.gov.au 
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MCOT Survey  –  How are CALD 
communities affected by the COVID-19 crisis? 
In May 2020 the Multicultural Council of 
Tasmania (MCOT) conducted a survey 
amongst culturally and linguistically 
diverse (CALD) community groups in 
Tasmania.

The 57 respondents represent much of 
the diversity of our CALD community in 
Tasmania.

The survey was balanced, asking 
about both the opportunities and 
challenges during this COVID-19 crisis.  
The responses suggest that CALD 
communities continue to demonstrate 
self-sufficiency and resilience, but 
are facing the dual challenges of the 
pressures common to all Tasmanians 
during this crisis, plus pressures unique 
to CALD communities.  

The unique pressures facing CALD 
communities include racism and racial 
discrimination, lack of connection with 
mainstream charities resulting from a 
history of self-sufficiency within tight-
knit CALD communities, language-
related difficulties, and greater personal 

connection with tragic circumstances 
seen overseas.  CALD communities also 
include temporary visa holders, who face 
unique pressures due to restricted work 
rights and welfare eligibility.  For many 
temporary visa holders, a return to their 
country of origin may not be possible, 
feasible or in the interests of the broad 
Tasmanian community.

MCOT has responded to individual 
survey respondents who expressed 
various needs by providing what support 
and referrals we could.

MCOT now shares the survey responses 
with the CALD community, other 
organisations serving the CALD 
community, government and with the 
media – to prompt further action in 
response to the needs identified.  
 

The first question of the survey is During 
this COVID-19 crisis, are you or any 
members of your community finding it 
difficult to meet your basic needs like 
food or shelter?

45.61% of the respondents answered Yes 
to this question. 

Those reporting difficulties meeting 
basic needs include casual employees 
who have lost some or all their previous 
hours of work, and recently arrived 
international students not knowing 
where to turn.
 

The greatest concerns raised by 
respondents include Social isolation 

and lack of community 
(59.65%), Health and 
fitness (56.14%) and 
Employment (52.63%). 
Results and comments 
show that respondents 
are especially missing 
social interaction 
and support. Some 
community members 
have difficulty 
connecting with 
community members 
through online media.  
Comments furthermore 
show there is anxiety 
and concern amongst 
respondents on 
how COVID-19 is 
affecting their work, 
opportunities for future 
employment and their 
visa status.
 
Respondents mention 
opportunities with 
the COVID-19 crisis 
with respect to new 
ways of working 
together (68.52%) 
and community 
kindness (62.96%).  
However, several 
people commented 
that the COVID-19 
crisis will negatively 
influence Australia’s 
reputation as a “happy 
go lucky” country.  
Others mentioned 
opportunities to localise 
production and connect 
with family and local 
community members. 

 
In response to the questions Please share 
any examples of helpful things members 
of your community, or a community 
organisation you are a member of, have 
done during the COVID-19 crisis? 
respondents shared an impressively long 
list of things that CALD community 
groups are doing to support their 
community and the wider Tasmanian 
population during the COVID-19 crisis.  

The activities vary from sharing 
government information about 
COVID-19 measures, to manufacturing 
and distributing masks, to providing food 
for people in need. Numerous forms of 
food support were reported, including the 
provision of food vouchers, picking up 
and delivering groceries to community 
members, and cooking food at home 
to share with others. Furthermore, 
respondents outlined various fundraising 
activities, including online fundraising 
efforts to support people to pay rent, 
purchase food to be donated, and help 
people to travel to their country of origin. 
 

Since the start of the COVID-19 
crisis MCOT has been carrying out its 
core responsibilities as a peak body 
by providing information to CALD 
communities and advocating for CALD 
communities with government and the 
media.  In addition, MCOT has been 
providing some modest assistance to 
CALD Tasmanians facing financial 
hardship.

MCOT will continue to advocate 
for the long-term interests of CALD 
Tasmanians, in what will be challenging 
circumstances.
 

Please contact Duncan Spender, Chief 
Executive Officer of the Multicultural 
Council of Tasmania (MCOT) to share 
thoughts and ideas relating to this survey 
via ceo@mcot.org.au or 0401 065 131.
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TAX RETURNS

BAS/IAS

BOOKKEEPING/
PAYROLL

FINANCIAL REPORTING

TAX PLANNING/
COMPLIANCE

BUSINESS STRUCTURING

ASSET PROTECTION

Your one stop shop for all 
your accounting and tax 

needs

taxstore.com.au/stores/Hobart
For enquiries call us today

0402 208 306   

A VILLAGE NO MORE

We rode on the top of tanks to the fire support base
Never the same track for mines they did place
Remote camps were needed to give our troops support
Getting there by tank was risky, as the first tank was sport.
Always the first tank had a diver alone
If a mine was hit it’s the first tank to be blown
What courage it took and fears to swallow
For a young man to drive the first tank, his mates to follow 

We arrived at the base a big open field
With shots our way but the tanks did shield
Surprising three Vietcong and away they did race
With a rumble and clatter a tank took chase

The camp once a small town but now not the case
Just massive bomb craters and rubble in its place
Even then I wondered “What have we done?”
Destroying a whole town what right under the sun

But what really happens in war, do the facts unfold
People and town destroyed by B52 bombers I was told
Mans in humanity to man is such a disgrace
Believing you’re doing right, but seems not in this case
It’s all the little people who don’t even understand
All of a sudden bombs ravage their land
Populations told lies and forced to take sides
They can’t just ignore and from the war do hide

AUTUMN IN VIET NAM

I was trained in medicine, I wanted to do right
Wanted to do good not only to fight
We wanted to be nice guys but I guess that’s a joke
I’d take a lot of medicines and visit village folk

Complete with armoured vehicle and M60 machine gun
Brought along an interpreter, that’s how it was done
To treat the people, you first saw the chief
If that wasn’t done expect loads of grief. 

Now, he’d settle for very little, a few cakes of soap
Then you’d have a line of sick people looking for hope
The village chief would be first with his toothless charm
Injecting him sterile water, into his leathery old arm

He professed not to be Charlie but a very honest man
An honest village chief is as rare as an autumn in this Viet Nam
It’s a strange feeling not knowing whether they are friend or foe
But with forty or so patients, we had no place to go.

Multivitamin shots for babies ever so small
I guess you’d expect that as their mothers weren’t tall
One young man had gangrene up to the knee
I remember thinking I’m so glad that wasn’t me
We had no time for bedside manners, I gave to him straight
If you don’t have it off real soon, it will be way too late

The women were nice people, I remember them well
And our efforts were appreciated, it was easy to tell
One of the most rewarding experiences I can ever recall
With forty or so Vietnamese patients, in an old school hall

FIRE SUPPORT BASE PICKET DUTY - Vietnam 69/70 

Was that a light I just saw in the jungle this night?
Watching the perimeter with a starlight scope and site
Is it tonight when they come in swarms?

Wait till you see the whites of their eyes I’m warned
I hear a crashing and the sound of some sort of horn
To the command post I call and warn
Just keep alert and wait, the rest of us are sleeping

My hearts in my throat maybe closer they are creeping
I check all the clackers for the claymores are ready
My hands on the M60 with trigger finger steady
My ears pick up the slightest sound
Seems to be things happening all around

Fireflies move all around at night
Normally this would be a beautiful sight

If they come, I will be the first to go
I’ll do my best and courage I will have to show

I haven’t had a decent sleep in days I moan
I really don’t want to be here, I want to be home
I look at my watch wishing the time away
In just two hours it will be the start of a new day

My picket duty is over and time to sleep
I’m sure they are out there my heart does weep 
There’s my bed in a hole in the ground
With star pickets sand bags and dirt all around
My boots off and placed on sticks to stop those that bite
My mosquito net tucked in all so tight.

Hard to sleep with mortars and guns and all that din
The ground shakes and red dirt and dust falls in
How can I sleep thinking we’ll be overrun?
You know I’d love to have a letter from my mum

Soldier’s Diaries:
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FUNDAMENTALS OF GRANT WRITING
Grants enable you to:
• Effect change
• Build community capacity
• Purchase things for your 
community
• Create opportunities for people
• Do what you need to do

Why is good grant writing so 
important?
Who, What, Where, Why, When and 
How
Good grant applications clearly state:
• Who will benefit?
• What is going to happen?
• Where is it going to happen?
• Why does it need to happen?
• When is it going to happen? and
• How is it going to happen and 
how much will it cost? You have to know 
this clearly in order to communicate it.

There are hundreds of grant programs 
out there.
• Show the grant funding body 
why your project is perfect for their 
grant program.
• Know who you are talking 
to; what other projects has that grant 
provider funded?
Tip: If you need to fundamentally 
change your project to suit the grant 
provider, it is the wrong grant program 
for you. Leave it for another time or 
grant program.

Grant providers NEED to give their 
grants out
• If you write a great application 
that meets the aims and objectives of that 
program – you are doing them a favour.
• However, there is a lot of 
competition for most grant programs.
• Seek honest feedback about your 
proposal/application before you submit 
it.

The importance of planning
Failing to Plan is Planning to Fail

Writing an application for a well planned 
project is much easier than seeking 
funding for a project with incomplete 
planning.

The grant provider will want to know the 
answers so you need to identify them and 
spell them out.

What? Why? Who? How? When? 
Where?

Government jargon…made simple
• Words like Output, Outcome, 
and Objective are commonly used by 
grant providers.
• Only use jargon if you understand 
what the term means and can apply it in 
the correct context.

Objective
• Issue or problem you want to 

overcome / what you wish the project to 
achieve

Output
• What the money will be spent on

Outcome
• The result, impact or benefits 
of the project (Specific, Measurable, 
Realistic)

Planning Process
Step 1: Define the project 
(What) 
Step 2: Identify the need 
(Why) 
Step 3: Identify the people 
(Who) 
Step 4: Define the process (How 
and When) 
Step  5:  Add meaning to ‘place’ 
(Where)

Know your project
• What is the scope of the project? 
What is going to happen?
• What will the project produce? 
(Outputs)
• What will the project contribute 
to our community? (Outcomes)
• What is the purpose of the 
project? (Objectives/Bigger Picture)
e.g. community benefit, tourism 
development, economic development, 
employment creation, social or 
environmental benefit?

What are the risks?
• What are the risks associated 
with the project? (Financial, Social, 
Seasonal)
• Is there anything that will 
prevent the project from coming to 
fruition? (Likelihood)
• What are the mitigation 
strategies for overcoming these risks? 
(Risk Management, Back-up plan)

Why?
Why does the community need this 
project? (Want vs. Need)
• What are the current limitations 
of the community?
• Is there evidence of community 
support?
• What benefits are to be achieved?
• Why is it important in the context 
of the area?
• Use FACTS: e.g. economic 
dependency, population decline, 
insufficient employment opportunity and 
difficult socio-economic conditions
• Is your organisation best placed 
to address this challenge/need?
• (Primary Objective) Or are there 
others who are better placed?

Who?
• Who will be the key driver/s?
• Who is the project for and who 
are the beneficiaries? (Target Groups)
• Who are the major stakeholders 
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and partners and what is their capacity to 
help with the project?
• Is anyone else doing something 
similar in your community or even 
elsewhere?
• Can you strengthen your 
application by partnering with another 
organisation?
• Is your organisation an 
incorporated body, or do you need to be 
sponsored by another body?
• Who will manage the project?
• Who are your staff/volunteers? 
Do they have the right skills and 
experience?
•  What happens when they are no 
longer around?

How?
• Is it a one-off project, or do you 
really need ongoing funding?
• How will it be implemented and/
or operated?
• (e.g. Steering committees and 
management structures, internal or 
external)
• Are there any special skills or 
resources needed?
• How will you ensure 
accountability for the project?
• (define roles and responsibilities)
• How will you know when you 
have achieved what you set out to do and 
how will you measure the outcomes of 
the project?

How much?
• How much will the project cost?
• How much cash and in-kind 
resources are available? (committed vs. 
expected)
• How much funding is needed? 
(No retrospective)
• Have you thought of everything? 
(Insurance, Auditing, On-costs for 
wages)
• Are your costs realistic? (Too 
high? Too low? Contingency?)
• When do you need the money?
• (Do you need a lump-sum 
payment or could the payments be spread 
over time?)
• Does the project represent good 
value for the grant provider??
• How will funds be managed?

When?
• When will the project start and 
finish?
• How long will the project take 
to complete / For how long should it be 
staged?
• Are there any seasonal issues 
with your project?
• If voluntary labour is used – how 
much time are volunteers actually able to 
give?
• If specialist skills are needed 
– are those skills available during the 
expected project timeframe?

Where?
• Where will the project be 
located? (local municipality, town and 
site, be reasonably exact)
• Will the project’s outcomes 
extend statewide, regionally or remain 
within the municipality and local area/
community?

• What do you know about the 
target area / demographic group? 
What information can you find to justify 
that your project meets local needs? 
(Council / Committee documents / 
records etc.)

Important
When applying for grants, remember to 
think in the shoes of the grant provider:
• What is the priority of that 
organisation/agency?
• How does your project fit with 
those priorities?
• What are some examples of 
projects they have previously funded?
• Does that provider prefer ‘soft’ 
or ‘hard’ project outputs?
• Is the amount you are asking for 
within the realm of the provider? - Upper
& lower limits, percentage of project 
cost.
• Target and tailor your application 
accordingly.
• Never ever just change the names 
of the grant providers 
when applying for 
multiple grants 
simultaneously.
Your application is 
not all about you!
It’s also about your 
grant provider!

WHO PROVIDES 
GRANTS?
• Government 
( C o m m o n w e a l t h , 
State, Local)
• Community 
organisations
• Private sector 
– e.g. Telstra (Grants 
vs Sponsorship)
• Philanthropic 
foundations – e.g. 
Myer Foundation
• Ta s m a n i a n 
Community Fund
• Ta s m a n i a n 
Early Years 
Foundation

There is the potential 
to seek multiple 
grants for the one 
project; speak with 
grant providers.

It can be disappointing 
to not be successful.

If a project was worth 
an application in the 
first place, it may be 
worth reworking.
• If you can, 
learn why your 
application was 
not successful, and 
whether the program 
would accept a 
revised application in 
another round.
• Keep an eye 
out for more suitable 
grant programs.
• Ask yourself 
the right questions. 

For instance, are there partners you 
could be working with?

But it’s also important to be realistic…
• Are you really the best person/
organisation to be delivering this project/
program?
• Are other people/organisations 
already doing this?
• Is your focus too narrow? Or too 
broad?
• Have you involved the right 
people?
• Do you have support for your 
project in the community? (Did you 
provide letters to prove this?)
• Was your application clear 
enough to others? Do you need 
help in revising the application?

Find out about Grants Programs

Community Newsletters

Daily Newspapers

State Government Agencies

‘Grant Alert’ Service - email cdgrants@
dpac.tas.gov.au to subscribe

Local Councils

Websites (free):

www.grantslink.gov.au

www.tas.gov.au

www.business.gov.au

Websites for a fee:
www.grantsearch.com.au

www.ourcommunity.com.au

www.dpac.tas.gov.au/divisions/cdd
1800 204 224

cdgrants@dpac.tas.gov.au
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WorkSafe Tasmania
Department of Justice

CHECKLIST: How to keep your workers 
safe and limit the spread of COVID-19

1. Working from home

Assess who can do their jobs from home. Give those 
workers the option to do so. 
Provide guidance to your workers on how to set 
up a safe home work environment (see Safe Work 
Australia’s working from home information and 
diagrams).
Require workers to complete a self‑assessment 
checklist to ensure they comply with good ergonomic 
practices (see Comcare’s Working from home 
checklist).
Appoint a contact person in your business who 
workers can talk to.
Set up ways to communicate with workers online 
(such as Skype or Zoom) and communicate with 
them regularly.
Provide information to workers about the support 
available to them, for example through an employee 
assistance program.

2. Physical distancing

Display posters around the workplace on keeping at 
least 1.5 metres distance between people.
Display signs at the entrances to lifts and meeting 
rooms to ensure the maximum safe capacity is not 
exceeded.
Move work stations, desks and tables in staffrooms 
further apart to comply with social distancing.
If possible, bring in shift arrangements so less staff are 
in the workplace at once.
Instruct workers to have meetings by phone or online 
instead of in person. If not possible, require they meet 
in a large space and keep meetings short.
Review regular deliveries and request contactless 
delivery. Check systems for e‑invoicing are in place.
Provide social distancing markers on the floor in areas 
where customers line up or where workers perform 
tasks.
Nominate a person on the work floor to be 
responsible for keeping everyone the required 1.5 
metre distance.

3. Handwashing and hygiene

Have hand sanitiser stations at entry and exit points 
and around the workplace.
Ensure bathrooms are well stocked with soap and 
paper towel.
Display posters with instructions on how to 
correctly wash hands or use sanitiser.
Instruct workers on other ways to limit the spread of 
germs, including by not touching their face, sneezing 
into their elbow, and staying home if feeling sick.
Have automatic alerts set up on computer systems 
to remind workers about washing hands and not 
touching eyes, nose and face.
Instruct your workers to limit contact with others: no 
shaking hands or touching objects unless necessary.
If possible, accept only cashless transactions.

Increase the number of closed bins in your workplace.

Display signs asking customers to only touch objects 
they are going to buy.

4. Cleaning

Ensure any areas frequented by workers or others 
(such as visitors to your premises) are cleaned and 
disinfected at least daily with appropriate products.
Instruct workers to wear gloves when cleaning, and 
wash their hands thoroughly with soap or use an 
alcohol‑based hand sanitiser before and after wearing 
gloves.
Clean frequently‑touched/used areas and surfaces 
several times a day with a detergent or disinfectant 
solution or wipe. This includes EFTPOS equipment, 
elevator buttons, handrails, tables, counter tops, door 
knobs, sinks and keyboards.
Instruct workers to clean personal property that 
comes to work (such as sunglasses, mobile phones 
and iPads) with disinfectant, such as disinfectant wipes.

MEAL DELIVERY SERVICE

A v a i l a b l e  t o  a n y o n e
r e g i s t e r e d  w i t h  M y  A g e d  C a r e

Delicious two course meal cooked by
our Kitchen

Each meal is a soup and your choice of a
main meal (meat-based or vegetarian) 

Free delivery to your door in Hobart and
surrounds

May be tailored to individual needs and
budget

Meals are delivered every Friday, chilled
(not frozen). Multiple meals can be
ordered per delivery.

 

 

 

 

For more information and to register for this
service, please email meals@mrctas.org.au

or call MRC Tasmania on 03 6221 0999.

WorkSafe Tasmania
Department of Justice

5. Monitor symptoms

Display signs about the symptoms of COVID-19 in 
the workplace.
Direct workers to stay home if they are sick, and if 
they are displaying symptoms of COVID-19 ask them 
to call the National Coronavirus hotline (1800 020 
080).
Instruct workers to tell you if they are displaying 
symptoms of COVID-19, have been in close contact 
with a person who has COVID-19 or have been 
tested for COVID-19.
Remind staff of their leave entitlements if they are sick 
or required to self-quarantine.
Treat personal information about individual workers’ 
health carefully, in line with privacy laws.
Facilitate working from home, if possible, for staff who 
are required to self-quarantine but are not displaying 
symptoms of COVID-19.

6. Plan ahead

Nominate a worker or a team of workers to 
champion safe practices in the workplace and teach 
their colleagues the proper procedures listed in this 
checklist.
Develop a plan to ensure business continuity if there 
is a suspected or confirmed outbreak of COVID-19 in 
your workplace.
Consider what you will do if one of your workers is 
suspected or confirmed to have COVID-19, including 
how you will support that worker and what you need 
to do to ensure the workplace remains safe for other 
workers.
Consider if you have appropriate cleaning products 
and personal protective equipment available to 
disinfect your workplace following an outbreak. If you 
do not, consider options for hiring a cleaning company 
to do this work.
Put a protocol in place for reopening your workplace 
after an outbreak or quarantine period.

 

Stay Informed
 5 Keep up to date with Coronavirus.tas.gov.au advice on controls to prevent the spread of  

COVID-19, including any restrictions on normal business activities, and respond accordingly.

 5 Download the COVIDSafe app app to speed up contacting people exposed to COVID-19.

 5 Download the Coronavirus Australia app for official information and advice about (COVID-19), or 
join the WhatsApp channel and frequently check for updates.
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Newspaper Rate Card 
Diverse Tassie reaches more than 5000 homes across 

Tasmania in major communities such as Hobart, 
Glenorchy and Launceston. 

Strengthen your ties in these communities, while 
supporting our free hyper-local newspaper, with your 

advertisements. Our paper is delivered to the community 
though local community outlets, such as cafes, libraries, 

council buildings and more. 

  Introductory advertisement deals include:

 

*All prices are full colour, inclusive of GST and are per placement. 
Other size options are available upon request at $2 per column cm.

Please email your advertisement enquiries to 
advertising@diversetassie.com.au 

- Small (full colour) - $32 for 1 placement on 2 editions*
- Square (full colour) - $60  for 1 placement on 2 
editions*
- Strip Banner (full colour) - $84 for 1 placement on 2 
editions*
- Quarter Page (full colour) - $152 for 1 placement on 2 
editions*
- Half Page (full colour) - $266 for 1 placement on 2 
editions*
- Full Page (full colour) - $532 for 1 placement on 2 
editions*



The Multicultural Council of Tasmania represents  
multicultural community organisations in Tasmania.   

 

We argue for government policies that build social inclusion and good 
outcomes for Tasmanians with a culturally, linguistically and religiously 

diverse background.   
 

Individuals and community organisations can join via www.mcot.org.au 

hobartcity.com.au/RespectAll

Your contribution matters.
As a bystander, you can send a clear message 
that racist behaviour is not okay. Depending on 
the situation, there are lots of ways to help.

Be there
Speak to, sit or stand next to the person being 
harassed to show you support them. You do not have 
to respond directly to the perpetrator, if that feels safer.

Call it out
If you feel it won’t endanger you, tell the person who  
is being racist that they’re out of line. Sometimes they’ll 
back off. Or perhaps they’ll reflect on what you’ve  
said later.

Use your power
If you take action, others may too. You’ll never know 
how much your intervention could mean to someone 
who’s being harassed.

Report it
You can report racism or discrimination, wherever it 
happens, to Equal Opportunity Tasmania via their website.

If you’re travelling on public transport, call on the driver 
to assist.

If the situation feels threatening, call for police 
assistance on 131444. In life threatening or emergency 
situations call 000.

If you wish to remain anonymous you can alternatively 
call Crime Stoppers Tasmania on 1800 333 000 in non-
emergency situations.

As a Welcoming City, the City of Hobart is committed 
to promoting respect, kindness and compassion.


